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Overview of Representation

The University of Illinois at Springfield’s enrollment of minority students as a percentage of all students
decreased from 11.0% in Fall 1997 to 10.5% in Fall 1998. African-American students numbered 320 (7.4%
of total enrollments) in Fall 1998. Therange of African-American enrollments during the 10-year period from
1989 to 1998 was 227 in 1989 (5.7%) to 343 (7.4%) in 1996. Hispanic students numbered 49 (1.1%) in Fall
1998, down from 58 (1.3%) in Fall 1997 but still more than twice the 25 (0.6%) studentsin 1989.

Almost two-thirds of undergraduate students and nearly three-fifths of graduate students at UIS are female.
Among undergraduate students in Fall 1998, 63.8% were female, essentially unchanged from the 63.9% the
year before. Among graduate students, however, 59.7% were female, 0.8% higher than the 58.9% reported
in 1997. Female students represented 61.8% of total undergraduate and graduate enrollments.

Of 10 new permanent faculty members hired for AY 99-00, four are female. Two of these arein fieldswhere
women have traditionally been underrepresented — computer science and management information systems.
In addition, a fifth female was hired as a visiting instructor for the computer science program. Two of the
female faculty are Asian; al other new faculty are white. Considering non-returning faculty from AY 98-99,
the net result of this year's hiring was the addition of one woman with permanent faculty rank, while the
number of men on the faculty decreased by five.

UIShad 165 faculty membersfor AY 98-99. Therewere 52 full professors (43

male, 9 female), 67 associate professors (42 male, 25 female), and 41 assistant [=] =]

professors (19 mae, 22 female). Theother fivefaculty membersheld positions _ .

such as instructor. African-Americans
represented 26.1%

African-American and Hispanic studentsreceived 12.2% of graduate assistant | Of the first cohort for

placements in AY98-99. These groups comprised 8.9% of all graduate | thedoctor of public
students at UIS, administration

program at UIS.
African-American studentsrepresented 26.1% of thefirst cohort (N=23) for the
doctor of public administration program at UlSiinitiated in Fall1998. [w] [w]

Tables A through G provide institutional data on students, staff, and faculty
from underrepresented groups.

Major Initiativesfor FY99
This year's report represents a departure from previous years in that the IBHE has asked institutions to
consider policy themes when selecting items to appear in the report.  This approach offers more detailed
information on areas identified as having long-standing concern or as being particularly important for making
improvements in student and staff representation.

Activitiesto Support Minority Populationsat UIS
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Policy themes for minority representation for which UIS has major initiatives to report are 1) to strengthen
institutional planning, 2) to provide support programs early and throughout education, and 3) to improve the
college environment.

Strengthen I nstitutional Planning. UIS monitored minority enrollment as students registered throughout the
spring and summer of 1998 and was aware that fewer minority students were registering for the fall. This
declinewas one of the major topicsat UIS annual meeting with administrators, deans, directors, and key staff
membersto discussissues related to underrepresented groups on campus. Participants were concerned about
the reversal of its ten-year trend toward increased minority participation and discussed plans to prevent a
recurrence. The meeting produced several outcomes, which follow. It should be noted that while the last two
bulleted activitiesdo not exclusively target members of underrepresented groups, recruitment of membersfrom
these groups should benefit from the enhancements.

» UISdid not have adequate recruiting staff to attend several major minority recruiting events during
FY98. Toaddressthissituation, arecruiter of Hispanic descent and one of African-American descent
have been hired to fill existing positions, and a search is underway to fill a newly approved recruiter
position.

* Theoveral enrollment declineat Ul Swas greater among graduate students (4.4%) than undergraduate
students (1.6%), indicating that an increase in recruitment at traditional feeder colleges(e.g., Lincoln
Land Community College) could not be the complete solution to the problem. UIS addressed thisarea
of concern by holding receptionsin each of its colleges|ast spring for potential graduate students and
by adding five graduate recruiting fairs to the recruitment staff schedule.

*  The number of applications for public internship graduate assistantships — a significant recruitment
tool —is down overall, due in part to an increased number of graduates accepting job offers immedi-
ately after completion of their baccalaureate degrees. UIS, however, has been working to increase its
applicant pool by raising the graduate assistant stipend over three years to a more competitive level
and by developing a process that allows more effective timing of assistantship offers.

The campus developed the University of Illinois at Springfield Academic Staff Handbook during FY 99 for
distribution to faculty and academic professionas in the fall of 1999. The handbook is important for the
purposes of this report in that it consolidates into a single reference important campus policies affecting
members of underrepresented groups (i.e., policies on nondiscrimination and equal rights, affirmative action,
sexual harassment). The handbook also provides current information on services for students, such as those
provided by the Office of Minority Student Affairs, the Women's Center, and Disability Services.

The UIS teacher education faculty developed a plan to “recruit, retain, and graduate students from diverse
economic, racial, and cultural backgrounds® (discussed later in this report).

Provide Support Programs Early and Throughout Education. In collaboration with the Springfield Urban
L eague, thenewly formed Springfield Public Educational Partnership (UI'S, Lincoln Land Community College,
and Springfield District 186) received a GEARUP award from the Department of Education to help guide
disadvantaged students toward college, starting in the middle school grades. Funding for the first year of this
five-year project is $280,000. Over the five years, the project will receive more than $2.3 million in federal
funds.
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UIS has two precollegiate support programs. Minority Student Support for Teaching (MSS) and Project
Student, Teachers, and Parents (STP). MSSisdiscussed later in this report. Project STPisa collaborative
effort with Lincoln Land Community College and Springfield District 186 designed to provide mathematics
education for minority students in third through sixth grades. Seventy-eight students participated this year.

As one of two programs providing major financial assistance exclusively to minority students, the Minority
Leadership in Public Service Program is a vital component of the campus' efforts to attract these students.
Recruiting for the program thisyear, however, waslargely unsuccessful. Thecampusisassessing itsapproach
to the administration of the program and, although participation is expected to be low again for AY99-00, it
is expected to improve theresfter.

UlSinitiated itsfirst formal mentoring program, the Minority Scholars Mentorship Program in the Spring of
1999. The program fell short of expectations, with only 8 of 20 dots being filled. Subsequent evaluation
suggests three reasons for this difficulty. First, the grade-point average required for participation may have
been unrealistically high. Second, the requirement that studentslive on campuslimited the student pool onthis
largely nonresidential campus. Finally, the program needsto be promoted more aggressively. Theseand other
findings will be taken into consideration for next year’s program.

Themissionof theWhitney M. Y oung Fellowship Program, which provides graduate assi stantshipsto minority
students, isbeing revised to include acommunity service component inthearea
of public affairs.

Improve the College Environment. As a step to improve the campus
environment for membersof underrepresented groups, the Diversity Task Force
surveyed al minority students, international students, and students with
disabilities to assess the current climate on campus. A sampling of white
students was also included. Several findings from this survey merit further
study. (The responses provided are unweighted.) While 98% of white males
and 96% of white females agreed that the campus was sensitive to race/ethnic
groups, only 80% of African Americans and 85% of other minority and
international students agreed. Seventy-eight percent of whites as compared to

[w] [a]

The student body
reconfirmed its
long-standing
confidence in

African-American
leadership by

48% of African Americansfound theracial climate on campusto be“relaxed,”
while 82% of whitesas compared to 54% for African Americansfound it to be
“friendly.” On the positive side, more than 85% of respondents in al
categories indicated that they “feel comfortable/have sense of belonging” at

electing an African-

American woman as
the student trustee
to the Ul Board of

UIS—93% for white males, 85% for minorities. Similarly, if respondentsfrom Trustees.
all categories could begin their educations again, more than 85% would re-
enroll at UIS. [w] [m]

UIS hosted UIUC's Multicultural Student Leaders Institute this year. The
instituteisdesigned to bring together potential and current student leadersfrom
campuses in the Midwest to share their leadership experiences.

The student body reconfirmed its long-standing confidence in African-American leadership on campus by
electing an African-American woman as the student trustee to the Ul Board of Trustees.

The Organization of Latin American Students provided |eadership for the collection of 40,000 pounds of food,
clothing, and medical suppliesto send to thevictimsof Hurricane Mitchin Honduras. The Office of Minority
Student Affairs assisted by serving as the contact point for the effort.

UIS Underrepresented Groups Report 3 August 23, 1999



Activitiesto Support Female Populations at UI'S

Policy themes for female representation are 1) to emphasize opportunities in fields of high employer and
societal need, and 2) to improve the campus environment.

Emphasize Opportunitiesin Fields of High Employer and Societal Need. The Women's Center has taken
the lead in addressing the difficulties and fears that women sometimes face when confronted with computer
technology. Thecenter hasadopted amultifaceted approach to technol ogy that includesboth computer training
and the use of alistserv. Benefits gained from the integration of technology into the mission of the Women's
Center include enabling the campus’ female staff and studentsto |earn the Internet and other computer-related
skillsin anonthreateni ng, woman-centered environment and providing information to geographical ly dispersed
women. The listserv creates a community of networked women and enables the director to participate in the
area women’s community organizations. The center’s work will be presented this summer at the Institute of
Electrical and Electronics Engineers— Society on Socia Implications of Technology at its annual symposium,
which addresses women and technology this year.

Femaefaculty hiresfor AY 99-00in the computer science and management information systemsprogramswill
increase the presence of female role models on campusin high demand, technology-related programs.

Overall, UlSfares reasonably well in female representation in math and science disciplines. For theten years
from Fall 1989 to Fall 1998, the average annua percentage of female students in the B.A. in mathematical
sciencesprogramwas 51%. Similarly, theaverage annual percentage of womenintheB.S. inbiology program
was 56%. The campus B.S. in chemistry and B.S. in computer science fared lesswell in the area of female
representation, with average annual percentages of 32% and 28%, respectively. At the master’slevel for the
same period, women represented a yearly average of 47% intheM.S. in biology program and 38% intheM.S.
in management information systems program. Thefirst cohort of UIS M.S. in computer science program was
36% female.

I mprovethe Campus Environment. TheWomen'sCenter initiated the WhistleSTOP campus safety program
thisyear, which provides safety whistlesto the campus, and assi sted the Campus Police with the new UISRape
Aggression Defense program.

The Cox Child Care Center on campus responded to the needs of familieswith
children by expanding services to include after school and evening care for
children aged 2-12, toddler care, and summer care for school-aged children. (] [m]
The center’ s diding fee accommodates 40-45 families.
UIS is installing an
Activitiesto Support Personswith Disabilitiesat UIS adaptive technology
computer lab to
The policy theme for students with disabilities is to improve the planning, help students with
delivery, and evaluation of services. The appointment of afull-time coordin- disabilities function
ator to UIS Office of Disability Services this year should enhance and independently.
facilitate these activities.
y . | [=] =]
Severa opportunities for faculty and staff to acquaint themselves with
disabilities issues were presented on campus. First, the Office of Disability
Serviceshas begun participating in new faculty orientation. Second, the office,
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in conjunction with the Diversity Task Force, presented a workshop on providing services to students with
disabilities to the campus and surrounding community. Finally, UIS hosted a faculty workshop on
accommodating students with psychological disabilities.

UIUC, UIC, and UIS reached a reciprocity agreement that facilitates the transfer of disability documentation
to ensure service continuity for students transferring between Ul campuses.

An adaptive technology computer lab with three workstations will be available in the fall of 1999. The
workstations will provide some of the most innovative technology available for students with disabilities.
Training on the use of the new technology has aso been arranged.

Focus Topics

Workforce Preparation and Placement for Students with Disabilities

Note: The Office of Disability Servicesis one of the campus newest service units. Established in 1994, the
office had been staffed by part-time personnel until this year when adirector washired. Intheyearssincethe
office opened, staff have been working to identify its clientele, publicize its services, and standardize its
procedures. No formal surveyshaveyet been done. UIS, however, offersthe following anecdotal information
reported by the staff of the office.

Please describe the programs and fiel dsin which students with disabilities have enjoyed successin securing
appropriate entry positions.

The Office of Disability Services has determined that the majority of UIS studentswith disabilitiesare enrolled
in programs in human devel opment counseling, history, psychology, and criminal justice. Staff have not yet
had the opportunity to track student success in obtaining employment in these fields.

Pleasedescribe programsinwhich studentswith disabilities have encountered difficulty in gaining entrance.
What kinds of accommodations, if any, have and can be made to increase student success?

Students have recounted difficultiesin the computer science program dueto alack of adaptive technology and
a perceived lack of faculty support. In the past the campus has used individual instructional assistants in
computer science to help studentsin completing assignments. This arrangement, however, does not support
a primary goal of the Office of Disability Services — to advocate that students become as functionally
independent as possible. The campus new adaptive technology lab, along with training conducted by the
office, is expected to provide a more effective accommodation.

Theperceived lack of faculty support isat oddswith the office’ sexperience with computer sciencefaculty, who
have worked diligently on strategiesto help students with disabilities overcome obstacles. The campus hopes
that the addition of the new lab will positively affect students perception of the level of support available to
them on campus.

Towhat extent do studentswith disabilitiesenter programs/fiel dsof high occupational demand suchasallied

health, computer science, etc. What obstacles, if any, exist to student entry into these programs and fields?
What accommodations have and can be made to facilitate student success?
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See previous discussion.

Please give examples of the kind of obstaclesthat studentswith disabilities encounter in pursuing programs
and entering careers. What kinds of accommodations have been made to improve student success? What
types of obstacles have been difficult to accommodate?

The Office of Disability Services characterizesthe obstaclesto theaccommodation of studentswith disabilities
asalack of understanding about what can and must be done rather than alack of willingnessto accommodate
students. The director suggests that additional training be made available to faculty and staff to become
familiar with the responsibilities according to the laws and titles of the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act of 1973. She has taken a step in this direction by providing faculty
workshops on the topic.

Please describe any special programs, activities, or practices that have proven especially effective in
improving the workfor ce preparation of students with disabilities.

As noted above, the campus has taken steps to purchase computer software that will enable students with
disabilitiesto preparethemselvesfor theworkforce. Thefirst step, however, wastoformaizeaunit (the Office
of Disabilities Services) to coordinate servicesto studentswith disabilitiesand to staff it with professionalswho
could inform the campus of its responsibilities toward these students and guide it to an accommodating
environment for them. With this accomplished, the campus looks forward to expanding its servicerolein this
arena

Improving Representation in Teacher Education

Provideany informationthat isrelevant to under standing the efforts of your institutioninimproving minority
and female student participation and success in teacher education.

The University of Illinois offers a sequence of teacher education coursework that leadsto Illinois certification
at the elementary or secondary level when combined with an academic major. Students graduating from UIS
thus benefit from the additional career options that a full academic major offers along with the teaching
credential. UlSwasaleader in adopting thisapproach, which also offers studentswho have already completed
undergraduate or graduate degreesthe flexibility to return to school to earn just ateaching certificate. Onthe
other hand, the teacher education sequence requires the completion of 39 semester hours of coursework. Few
students are able to complete the requirementsfor both an academic major and the teacher education sequence
in the four semesters of upper-division study at UIS.

Note: Since teacher education is not a degree program, UIS has had to overcome technical difficultiesin
gathering statistical datafor the offering. Many of these have now been resolved, but the campus does not yet
have data history sufficient to establish trends for participation in the teacher education sequence. Data are
presented here to the extent that they are available.

What isthe enrollment and degree completion rate of minority students compared with majority studentsin
teacher education at your institution? What is the enrollment and degree completion rate of women in
teacher education programs in fields of low femal e participation such as science and mathematics? What
isthe trend over the past ten years of participation and degree completion of these two groups compared
with majority students?
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Excluding non-resident aliens, UIS had 239 students enrolled in the teacher
education sequence for Fall 1998. Of these, 18 (7.5%) were African-
American, 1(0.4%) was Hispanic, 1 (0.4%) was Asian, and 219 (91.6%) were (=] [w]
white. Therespective percentagesfor UlSasawholewere 7.4%, 1.1%, 1.6%,
and 87.2%. Of the 239 students, 77.8% were female, as compared to 61.8% [ |n g recent analysis,
for the campus. To increase minority participation, the teacher education students seeking
faculty developed a plan during FY 99 to “recruit, retain, and graduate students teacher ecducation
from diverse economic, racial, and cultural backgrounds.” certification in math
From March 1996 to June 1999, UIS recommended certification for 211 an_d Sc!ence at UIS
students. Of these, 173 (82.0%) were female and 38 (18.0%) were mae. | Primarily began as
Fifteen (7.1%) were African American; of these, 13 (6.2%) were femaes and post-baccalaureate
2 (0.9%) were males. students.

Of the 21.1 recommended students during that time period, 32 (15.29%) studied [=] =]
math and science. Demographically, 24 of the math/science group were white
females, seven were white males, and one was an African-American female.

An analysis of the transcripts of the 32 students majoring in math or science shows that 53.1% (14 female,
3 male) entered as post-baccalaureate students. This percentage is nearly double the 26.8% for all other
students recommended for certification during the same time period. Further, 90.6% of these 17 students
received recommendation for certification after age 25, as compared to 70.9% of all other students. Thus, of
students recommended for science and math teaching certificates during the time period, 82.4% are femae —
virtually identical to the gender breakdown of the group as a whole. When compared to the larger group,
however, adisproportionate number of students recommended for math and science certification were aged 25
or older, and they weremorelikely to be post-baccal aureate students. These preliminary findings suggest that
UIS s congenia to returning students and, thereby, has a unique contribution to make to statewide needsin
this area.

What kinds of programs, activities, and practices have proven especially successful in improving minority
and female student enrollment and success in teacher education?

Teacher education faculty cite the program’s advising as the single most important activity to improve the
successof al studentsinthe program. Sincetheteacher education sequence must betaken in combination with
an academic major, students need careful advising to ensure that they graduate in atimely manner. Faculty
recount that female and minority students respond especially well to thislevel of advising support.

Since cost is often the largest obstacle to higher education for female and minority students — particularly
nontraditional ones—financia aid programsare essential toimproving minority and female student enrollment
and success in teacher education.

What kinds of difficulties are commonly encountered and most difficult to overcome in increasing the rate
of minority and female representation in teacher education?

A problem uniqueto Ul Sinvolvesdegreerequirementsin excessof four yearsthat result from the configuration

of the curriculum. Although committed to its approach, faculty are aware that some students who otherwise
might consider teaching are discouraged by the extra time required to complete the degree. A further
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complicationinvolvesfinancial aid, which often terminatesat theend of thefourth semester at Ul Seventhough
the student may not have completed his or her course of study.

What special programs does the campus offer that seek to increase the enrollment and success of minority/
female students in teacher education? What programs and activities, if any, does the cmapus sponsor for
precollegiate studentsin order to inform and attract minority and female studentsinto teacher education?

Project Minority Student Support for Teaching is designed to increase the pool of minorities who teach in the
Springfield and Decatur school systems. It provides ateacher incentive program for local students beginning
at the junior year of high school and continuing through certification. Students receive support to complete
high school and to enroll in a college preparatory track of courses. Upon graduation, the students enter the
community college phase of the program and receive tuition waivers from Lincoln Land Community College
or Richland Community College. They then enroll in the teacher education sequence at UIS to prepare for
certification, wherethey al so receivetuition waivers. During FY 98-99, the proj ect targeted and was successful
inrecruiting African-American males. Of 74 program participants, 30 (40.5%) were males. Twelve students
were enrolled in the certification phase at UIS during AY 98-99. Two of those graduated, bringing the total
number of graduates from the program to seven.

Review of Formally Organized Units

Each year the Illinois Board of Higher Education requests that institutions provide reviews of formally
organized support units serving underrepresented groups. Institutionswere asked thisyear for reviewson units
serving femae students and staff, units seeking to improve faculty and staff representation, and units
concerning recruitment of undergraduate students from underrepresented groups.

Units Serving Female Students and Staff

Women’sCenter. The Women's Center at UI'S promotes women collectively
and individualy while providing a catalyst for growth. Seeking to be a [w] [w]
resource for support, the center servesto increase the spirit of community by
promoting acceptanceand diversity. Activitiesthat reflect thisbelief areshared
with groups of similar interest. The center provides a forum in which any
woman — student, faculty, staff, or concerned citizen — may address her issues
of interest through advocacy and education.

During its four years
of operation, the
Women’s Center

has become one of

During its four years of operation, the Women' s Center has become one of the the most visible
most visible service units on campus. It usesfliers, anewdetter, graphic and service units on
metaphorical displays, and word-of-mouth to encourage women to use its | campus, with 200
facilities and to increase overall awareness of women’sissues. Inaddition, the | listserv subscribers
center and Computing Services sponsor the Central Illinois Women's Action and a valuable
(CIWA) listserv, which now has about 200 readers with informative messages network of ties to
being posted from dozens of organizations in six lllinois cities. Besides other units.
building community, CIWA helps publicize news and information for and

about women to the area. Organizations using the listserv to publicize events [=] [w]

have included Planned Parenthood, the Seventh Judicial Circuit’'s Family
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Violence Prevention Coordinating Council, the Junior League, and the Springfield AIDS Resource Center.
Feedback from subscribers is enthusiastic.

Adminigtratively, the center is part of the Chancellor’'s Office with oversight from the Women's Center
Coordinating Council. It is staffed by a director, a graduate assistant during the academic year, and 500
student worker hoursayear. Center staff recruit acorpsof volunteerswho make additional initiativespossible.

The center has devel oped a valuable network of tiesto other units committed to women’sissues. Included are
the Office of Minority Student Affairs, the Diversity Task Force, the Women's Studies Program, and the
Campus Palice. Events and presentations sponsored or cosponsored by the center during FY 99 included the
following.

*  TheWhistleSTOP campus safety program was inaugurated during the Week Without Violence. The
Women's Safety Resource Fair, the Clothedine Project, and the Illinois Silent Witness figures were
also displayed in the cafeteria during the week.

*  Brown-bag lunch forums were held throughout the year on topics such as women world leaders,
working globally to support international feminism, and writing about women' s health and medicine.

* Anart exhibit, God the Mother, and reception took place in November 1998.

* UlSwasaviewing site for the UNIFEM global videoconference, A World Free of Violence Against

Women.

*  For sexual assault awarenessmonthin April the center created and distributed 200 table tents on date
rape drugs.

» The center created publicity and networks for Campus Police’s presentation of Rape Aggression
Defense (RAD) training.

The center received $55,036 in funding during FY 99, up $6,627 from $48,409 in FY 98. The mgjority of this
increase was to upgrade the director’s position to full time. Appropriated funding is augmented by contri-
butions of usable items to the center and by fund-raising activities.

Units Seeking to | mprove Faculty and Staff Representation

The Department of Human Resources and the Affirmative Action Office seek to improve faculty and staff
representation as part of their overall responsibilities. Brief descriptions on the relevant procedures are
provided.

Department of Human Resources. The campus publishes the Civil Service Employee Handbook, which is
distributed to all newly hired civil service employees. This handbook is designed to acquaint new employees
with the rights, benefits, requirements, and policies related to their new employment. The policies stated in
handbook areofficial campuspolicies, deriving their authority from I1linoisstatutes, the State UniversitiesCivil
Service System (SUCSS), and regulations set forth by the Board of Trustees.

SUCSS requires that all candidates for a position be tested and then placed in order by test score. Thethree
highest scoring candidates must be referred for the job interview. Since neither ethnicity nor gender may be
taken into consideration at the point of referral, it is difficult to correct underrepresentation in the workforce
under SUCSS.
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After UIS civil serviceauditin 1996, Ul Sexplored the possibility of hiring employeeswith disabilitiesthrough
the Supported Employee Program (SEP). After meeting with representatives from the program, Human
Resources staff determined that several barriers needed to be overcome before UI S could take advantage of the
program. First, additional funding would be necessary to establish trainee positions. Second, campus
departments would have to recognize that these positions might or might not be at the performance level
expected. Finadly, while the difficulty of transportation to the campus can be overcome, potential employees
tend to find SEP positions offered by state agenciesin downtown Springfield moreattractive. UlSiscommitted
to overcoming these obstacles and will intensify its efforts to hire through the SEP program during FY 00.

Affirmative Action Office. The Affirmative Action Office has responsibility for policy review for the
Administrative and Academic Cabinets, hiring oversight, and investigation of complaints for al individuals.
In addition, the office conducts programming pertaining to the EEO/AA, either solely or in conjunction with
other units such as the Diversity Task Force.

Guiddine documents outline the hiring processes for faculty and administrative positions. These are
Guidelines for Filling Full-Time Faculty Vacancies and Guidelines for Filling Full-Time Administrative
Vacancies. Both documents require the affirmative action officer to meet with the search committee at its
initial meeting to review search guidelines and to inform the committee members of recent developmentsin
EEO/AA laws and requirements. Thereafter, the AAO monitors and approves the hiring process and
recommendations to ensure compliance with campus policy and equal opportunity laws.

UIS modified the guidelines for filling faculty positions in 1995 to permit the interview of an additional,
gualified candidate. Normally three candidates are recommended for review from the pool of acceptable
candidates. 1f none of the three would increase the diversity of the program, the program or department may
recommend afourth qualified candidate from the pool to forward the goal of diversity on campus.

Giventhelimited number of applicationsfor faculty positionsreceived from African-American candidatesover
the past three years, a decison has been made to increase the campus outreach to African Americans.
Currently, the campus relies heavily on regional and nationa print media (i.e., Black Issues in Higher
Education, Equal Opportunities Clearinghouse, and The Defender) to advertiseits openings. It isapparent,
however, that more needsto be done— possibly because of the campus’ new institutional identity asUIS. The
plan callsfor greater exposure, including 1) the development of recruitment materials targeted to an African-
American audience, 2) more personal contacts with prospective candidates through visits to and from
historically Black colleges and universities and though recruitment trips by the AAO and the campus faculty,
and 3) collaboration with UIUC and UIC.

Units Concer ning Recruitment of Under graduate Students from Underrepresented Groups

The Office of Minority Student Affairs is a formally organized unit that is extensively involved in the
recruitment of undergraduate students from underrepresented groups. The Minority Leadership in Public
Service Program (MLPS) — a program rather than a formally organized unit —is briefly described because of
itsimportance in the recruitment process.

Office of Minority Student Affairs. The Office of Minority Student Affairs was created in response to the
needs of minority students for advocacy and support on campus. Viewed as the most viable way to assist
minority studentsin all facets of campus life, the center isan integral part of the Division of Student Affairs.
Center staff (consisting of one FTE staff, one graduate assistant, and one student worker) provide servicesto
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various campus units and seek services requested by students. Any minority student enrolled is an eligible
candidate for the support, advising, and other types of assistance available at the Office of Minority Student
Affairs. Staff report that office contactsincreased during AY 98-99, achange that can be attributed to the use
of email to keep students informed of events and opportunities of interest. The center also sends out a news-
letter, welcome letters and information, and persona letters of congratulation to students who achieve
recognition.

One of the important functions of the Office of Minority Student Affairsis to monitor the progress students
are making toward their goals. Center staff accomplish this though personal mentorship.

Center staff also sponsor and participate in activities that help establish and support a more favorable climate
on campus for minority students. For example, UIS hosted UIUC's Multicultural Student Leaders Institute
thisyear. The indtitute is designed to bring together potential and current student leaders from campusesin
the Midwest to share their leadership expertise and experiences. One of the ultimate goals of the conference
isto improve student leadership. Other examples or activities included:

» awelcome-back reception, which provided an opportunity for returning students to meet with
faculty, staff, and administratorsin a social setting;

* support services for the Tenth Annua Unity Day March; and

» aKwanzaa celebration.

In addition to their regular duties, center staff are committed to the types of campus and community activities
that result in asolid, supportive network for minority studentsat UIS. For example, the center director serves
on the Diversity Task Force and the Black Caucus.

The center received $52,449 in funding for FY 99, up $3,255 from $49,194 in FY98. The increase in funds
provided for raises in salary and additional student help.

Minority Leadership in Public Service. The Minority Leadership in Public Service Program (MLPS) pro-
vides access to higher education for minority students who wish to pursue a program of study leading to a
career in public service. In support of UIS specia emphasis on public affairs, one of the criteria for
acceptance into the program is “demonstrated interest in public service through leadership experience with
extracurricular activities and/or contributions to volunteer service in nonprofit and civic organizations.” The
award package combines federal and state grants with ingtitutional funds to pay the cost of attendance (i.e.,
tuition, fees, housing, insurance). In addition, participants recelve a $3,000 stipend each academic year. A
thorough review of the MLPS program was conducted for last year’s report. Significant findings from that
review are provided below. Data provided are as of the spring semester of 1998.

* The program has had 87 participants since its inception in 1985. Data collected from transcripts
indicate that 48 of the 87 students had graduated from UIS as of Spring 1998 and 12 were till
enrolled.

* Analyss suggests that MLPS students graduate at a higher rate than their peers (66% five-year
aggregated data for MLPS students as opposed to the 43% to 51% five-year graduation rate for all
UIS students). The methods of this analysis are described in greater detail in last year’s report.

* Graduates of the MLPS program most often choose programs of study related to public affairs,
thereby fulfilling an important goal of the program.
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*  MLPS students are making aval uable contribution to the campusthrough their involvement in student
governance. Nine program participants had been elected during at-large elections to the following
positions in the Student Governance Association: student body president (3), vice president (2),
treasurer (2), and secretary (2). Inaddition, eight others were el ected as student senators. (Theseare
unduplicated counts; ML PS students tend to servein more than one position during their timeat UIS.)
In addition, one participant was elected as the student representative to the Board of Regents, and one
was serving as the student representative to the Board of Trustees. (Note: The student trustee for
AY99-00 is also a MLPS participant.)

Asone of two programs providing major financial assistance to minority students, the Minority Leadershipin
Public Service Program isa vital component of the campus’ efforts to attract these students. Recruiting for
the program for AY 98-99, however, was largely unsuccessful. The campusis assessing its approach to the
administration of the program and, athough participation is expected to be low again for AY99-00, it is
expected to improve thereefter.
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DOLLARS AND STAFF YEARS BUDGETED TO PROGRAMS SERVI NG
UNDERREPRESENTED STUDENTS AND STAFF
AT PUBLI C I NSTI TUTI ONS, FI SCAL YEARS 1998 AND 1999*

Staff Years Budget ed Dol | ars Budget ed**
Change in
Dol | ars Budget ed
FY98 FY99 FY98 FY99
UNI VERSI TY OF I LLINO S AT SPRI NGFI ELD
Ofice of Mnority Student Affairs 1.80 2.50 49, 194 52,449 3, 255
M nority Leadership in Public Service .25 .25 98, 175 98, 838 663
M nority Recruitnent 1.00 1.00 23, 756 26, 000 2, 244
M nority Student Support for Teachi ng*** .95 .89 108, 424 107,942 ( 482)
St udent / Par ent/ Teacher Progrant** .83 .83 32,166 33,893 1, 727
I ncor poration Project .00 .00 5,210 5,210 0
Mul ticultural Diversity (Diversity Task Force) . 60 .10 12,833 13, 456 623
Whitney M Young Fel | owshi p Program .95 .45 121, 987 121,794 (193)
Wren' s Center 1.65 1.75 48, 409 55, 036 6, 627
Di sability Services 2.18 1.85 32,692 49, 21516, 523
N A Not Avail abl e
* Includes all prograns that have a primary purpose to serve underrepresented students and staff and that have a budget
allocation fromthe institution for this purpose.
*x Includes all funding sources.

*ok ok Prograns serving el enentary and secondary school students.



Enrollment of Studentswith Disabilities

State legidation, which requires the Board of Higher Education to monitor the participation of specific groups
of individualsin public colleges and universities, identifies "handicapped” students as one of the groupsto be
monitored. Rehabilitation professionals now more commonly use the term "disabled” in place of
"handicapped.”

State |egidation does not provide a definition of students with disabilities. For this purpose, afrequently cited
source is Section 706(8)(A) of Title 29 of the United States Code, which defines a disabled person as "any
person who has a physical or mental impairment which substantially limits one or more major life activities,
has a record of such impairment, or is regarded as having such an impairment.” This section specifically
excludes individuals with problems of alcohol and/or drug abuse from this definition.

In collecting information for the institutional plan, it will be necessary to expand further upon this federa
definition in order to alow for identification of the range of disabilities existing on campus. Include within
the count of disabled students those individuals who are functionally quadriplegic (that is, use power
wheelchairs), functionally paraplegic (use manua wheelchairs), blind/visually impaired, and deaf/hearing
impaired. Also, include individuals with other mobility impairments (for instance, those requiring the use of
braces or other prosthetic devices); individuas with chronic health problems, such as cardiac or respiratory
diseases, and/or head injuries; individuals who have documented, diagnosed learning disabilities, and those
other individuals whose disabilities require specia institutional assistance.

Using the above definition, indicate in thelines below the undergraduate and graduate/professional enrollment
of students with disabilities for the fiscal year preceding the date for submission of the report. Also, indicate
how the enrollment count was derived, that is, whether it is an estimate of the institution's disabled student
enrollment or a count of the number of students with disabilities receiving services from the ingtitution.

FY 1999 Undergraduate Enrollment of Students with Disabilities 58

FY 1999 Graduate/Professional Enrollment of Students with Disabilities 24

The above enrollment count is: (please check one)

a) estimate of the number of disabled students at the institution ___
b) count of the number of students receiving services at the institution __X
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TABLE A
Summary of Enrollments by Ethnic Categories
Fall 1988 to Fall 1999

American African Non-Resident
Indian Hispanic American White Asian Alien Total
Year N % N % N % N % N % N % N %
1988 7 0.2 19 0.5 219 5.6 [ 3,655  90.2 40 1.0 102 2.6 | 3,942 100
1989 9 0.2 25 0.6 227 5.7 [ 3,593 | 90.5 36 0.9 81 2.0 ] 3,971 100
1990 8 0.2 33 0.8 250 5.8 (3,932 90.5 42 1.0 82 1.9 | 4,347 100
1991 2 0.0 45 1.0 251 5.6 [ 4,069 90.1 47 1.0 100 2.2 | 4,514 100
1992 5 0.1 35 0.8 266 5.9(4,080  89.9 56 1.2 94 2.1 | 4,536 100
1993 8 0.2 34 0.8 304 6.8 | 3,983 | 89.5 49 1.1 73 1.6 | 4,451 100

1994 8 0.2 33 0.8 335 7.6 13,884 | 88.6 54 1.2 70 1.6 [ 4,384 100

1995 15 0.3 43 0.9 338 7.2 14149 | 88.2 77 1.6 80 1.7 (4,702 100

1996 11 0.2 51 1.1 343 7.4 14,05 | 87.9 /1 1.5 80 1.7 14,611 100

1997 18 0.4 58 1.3 339 7.6 13,882 87.0 76 1.7 90 2.0 14,463 100

1998 14 0.3 49 1.1 320 7413779 | 87.2 /1 1.6 101 2.3 14,334 100

1999 15 0.4 51 1.3 311 7.6 3,521 | 86.3 68 1.7 113 2.8 14,079 100

Revised: March 9, 2000



TABLE B
Student Enrollment - Total, African American, Other Minority and Total Minority
Fall 1989 to Fall 1999

African American

Other Minority

Total Minority

Total Enrollment Enrollment Enrollment
Year Enrollment N % of Total N % of Total N % of Total
1989 3,971 227 5.72 70 1.76 297 7.48
1990 4,347 250 5.75 83 1.91 333 7.66
1991 4,514 251 5.56 94 2.08 345 7.64
1992 4,536 266 5.86 96 2.12 362 7.98
1993 4,451 304 6.83 91 2.04 395 8.87
1994 4,384 335 7.64 95 2.17 430 9.81
1995 4,702 338 7.19 135 2.87 473 10.06
1996 4,611 343 7.44 133 2.88 476 10.32
1997 4,463 339 7.60 152 3.41 491 11.00
1998 4,334 320 7.38 134 3.09 454 10.48
1999 4,079 311 7.62 134 3.29 445 10.91

Revised: March 9, 2000



TABLE C

Undergraduate Total Head Count Enrollment by College
Degree Program, Racial/Ethnic Category, and Gender

Fall 1999
Non-Resident Black Amer. Indian/ Asian | White |
Alien Non-Hispanic | Alaskan Native | Pacific Islander Hispanic Non-Hispanic Total TOTAL

College/Degree Program Men 'Women| Men Women Men Women Men 'Women Men ' Women Men Women Men |Women
College of Business and Management
Accountancy 0 0 4 8 0 0 2 3 0 0 41 88 47 99 146
Business Administration 8 3 3 6 0 1 2 0 2 3 59 91 74 104 178
Economics 0 0 0 0 0 0 0 0 0 0 7 4 7 4 11
Management 0 0 6 19 1 1 0 3 3 2 159 201 169 226 395

Subtotal 8 3 13 33 1 2 4 6 5 5 266 384 297 433 730
College of Health & Human Services
Social Work 0 0 0 12 0 0 0 0 0 0 6 49 6 61 67
Child, Family and Community Services * 0 0 0 0 0 0 0 0 0 0 0 3 0 3 3
Health Services Administration * 0 0 1 2 0 0 1 0 0 0 3 18 5 20 25
Nursing * 0 0 0 0 0 0 0 0 0 0 1 14 1 14 15

Subtotal 0 0 1 14 0 0 1 0 0 0 10 84 12 98 110
College of Liberal Arts & Sciences
Biology 1 0 1 5 0 2 0 2 0 1 42 61 44 71 115
Chemistry 0 0 0 0 0 0 0 0 0 0 11 11 11 11 22
Clinical Laboratory Science 0 0 2 0 0 0 0 0 0 0 3 15 5 15 20
Communication 0 1 6 11 0 0 0 0 1 0 40 77 a7 89 136
Computer Science 4 1 3 7 1 0 3 1 2 1 65 27 78 37 115
English 0 0 2 2 0 0 0 0 0 1 20 55 22 58 80
History 0 0 5 1 1 0 1 0 1 0 47 30 55 31 86
Liberal Studies 0 0 2 3 0 0 0 0 1 0 12 25 15 28 43
Mathematical Sciences 1 0 1 0 0 0 0 0 0 0 10 10 12 10 22
Psychology 1 1 2 14 0 0 1 2 1 1 35 171 40 189 229
Sociology/Anthropology 0 0 0 4 1 1 0 0 1 0 6 21 8 26 34
Visual Arts 0 0 1 0 0 0 0 0 0 0 10 19 11 19 30

Subtotal 7 3 25 47 3 3 5 5 7 4 301 522 348 584 932
College of Public Affairs & Administration
Criminal Justice 0 0 3 7 0 0 1 0 1 1 a7 42 52 50 102
Labor Relations * 0 0 0 0 0 0 0 0 0 0 1 0 1 0 1
Legal Studies 0 0 0 4 0 0 0 2 0 0 10 33 10 39 49
Political Studies 0 0 0 7 0 0 0 0 0 2 31 24 31 33 64

Subtotal 0 0 3 18 0 0 1 2 1 3 89 99 94 122 216
Undeclared/Unclassified Undergraduates 2 0 5 5 0 0 1 2 2 1 70 107 80 115 195
TOTAL 17 6 47 117 4 5 12 15 15 13 736 1196 831 1352 2183

* These programs are on phase-down status.
* These programs have been eliminated

Revised: March 9, 2000




TABLE C-1

Undergraduate Total Head Count Enrollment - Non-Resident Alien
(By College, Degree Program, Racial/Ethnic Category, and Gender) *

Fall 1999
Asian Black White
Pacific Islander Hispanic Non-Hispanic | Non-Hispanic Total

College/Degree Program Men |Women| Men |Women| Men |Women| Men |Women| Men |Women
College of Business and Management
Business Administration 1 3 2 0 0 0 5 0 8 3

Subtotal 1 3 2 0 0 0 5 0 8 3
College of Health & Human Services

Subtotal 0 0 0 0 0 0 0 0 0 0
College of Liberal Arts & Sciences
Biology 0 0 0 0 0 0 1 0 1 0
Communication 0 0 0 1 0 0 0 0 0 1
Computer Science 1 1 1 0 0 0 2 0 4 1
Mathematical Sciences 0 0 1 0 0 0 0 0 1 0
Psychology 0 1 1 0 0 0 0 0 1 1

Subtotal 1 2 3 1 0 0 3 0 7 3
College of Public Affairs & Administration

Subtotal 0 0 0 0 0 0 0 0 0 0
Undeclared/Unclassified Undergraduates 1 0 1 0 0 0 0 0 2 0

Total 3 5 6 1 0 0 8 0 17 6

! Only programs with degree granted to non-resident aliens are displayed

Revised:

March 9, 2000



TABLE D

Masters and Doctoral Total Head Count Enrollment by College,

Degree Program, Racial/Ethnic Category, and Gender

Fall 1999
Non-Resident Black Amer. Indian/ Asian White
GRADUATE Alien Non-Hispanic | Alaskan Native  Pacific Islander Hispanic Non-Hispanic Total TOTAL
College/Degree Program Men |[Women| Men Women Men Women Men [Women Men Women Men Women Men Women
College of Business and Management
Accountancy 0 2 1 2 0 0 0 2 1 1 18 16 20 23 43
Business Administration 2 1 1 1 0 0 2 2 0 0 63 48 68 52 120
Economics * 3 0 1 3 0 0 1 0 0 0 13 8 18 11 29
Management Information Systems 18 15 13 9 0 0 5 5 0 1 77 42 113 72 185
Subtotal 23 18 16 15 0 0 8 9 1 2 171 114 219 158 377
College of Health & Human Services
Child, Family and Community Services 0 0 1 11 0 2 0 0 0 0 14 a7 15 60 75
Educational Administration 0 0 0 6 0 0 0 0 0 0 41 86 41 92 133
Human Services 0 0 1 7 0 0 0 0 0 0 6 30 7 37 44
Human Development Counseling 0 1 2 7 0 1 0 0 1 1 9 70 12 80 92
Subtotal 0 1 4 31 0 3 0 0 1 1 70 233 75 269 344
College of Liberal Arts & Sciences
Biology 1 0 0 2 0 0 1 0 0 0 19 17 21 19 40
Communication 2 0 1 4 0 0 0 1 1 1 28 67 32 73 105
Computer Science 22 5 4 0 0 0 6 6 1 0 34 13 67 24 91
English 0 0 0 2 0 0 0 0 0 0 10 26 10 28 38
History 0 0 2 2 0 1 1 0 0 0 30 29 33 32 65
Individual Option 0 1 4 2 0 0 0 1 0 0 12 53 16 57 73
Mathematical Sciences * 0 0 0 0 0 0 0 0 0 0 1 0 1 0 1
Psychology * 0 0 1 0 0 0 0 0 0 0 0 0 1 0 1
Subtotal 25 6 12 12 0 1 8 8 2 1 134 205 181 233 414
College of Public Affairs & Administration
Community Arts Management ! 2 2 1 0 0 0 0 0 0 0 2 17 5 19 24
Environmental Studies 0 3 0 1 0 0 0 2 1 1 27 26 28 33 61
Gerontology ! 0 2 1 2 0 0 0 0 0 0 4 20 5 24 29
Health Services Administration 0 0 0 0 0 0 0 0 0 0 1 0 1 0 1
Legal Studies 0 0 0 2 0 0 0 0 0 0 8 16 8 18 26
Political Studies 2 0 0 2 0 0 0 2 3 0 30 16 35 20 55
Public Administration, MPA 1 0 4 12 0 0 0 0 0 2 40 38 45 52 97
Public Affairs Reporting 0 0 0 1 0 0 0 0 0 0 4 13 4 14 18
Public Health 0 2 2 7 0 0 0 0 0 1 13 44 15 54 69
Subtotal 5 9 8 27 0 0 0 4 4 4 129 190 146 234 380
Undeclared/Unclassified Graduates 2 0 7 9 1 1 2 2 4 3 147 183 163 198 361
Subtotal Masters 55 34 47 94 1 5 18 23 12 11 651 925 784 1092 | 1876
Public Administration, DPA 1 0 3 3 0 0 0 0 0 0 10 3 14 6 20
Total Masters and Doctoral 56 34 50 97 1 5 18 23 12 11 661 928 798 1098 | 1896

! These programs are on phase-down status.

Revised: March 9, 2000



TABLE D-1

Masters Total Head Count Enrollment - Non-Resident Alien
(By College, Degree Program, Racial/Ethnic Category, and Gender) !

Fall 1999

Black Amer. Indian/ Asian White
Non-Hispanic | Alaskan Native |Pacific Islander Hispanic Non-Hispanic Total

College/Degree Program Men |Women| Men |Women| Men |Women| Men |Women| Men Women| Men |Women
College of Business and Management
Accountancy 0 1 0 0 0 1 0 0 0 0 0 2
Business Administration 0 0 0 0 1 1 0 0 1 0 2 1
Economics * 1 0 0 0 1 0 0 0 1 0 3 0
Management Information Systems 1 0 0 0 11 13 0 0 6 2 18 15

Subtotal 2 1 0 0 13 15 0 0 8 2 23 18
College of Health & Human Services
Human Development Counseling 0 1 0 0 0 0 0 0 0 0 0 1

Subtotal 0 1 0 0 0 0 0 0 0 0 0 1
College of Liberal Arts & Sciences
Biology 0 0 0 0 0 0 0 0 1 0 1 0
Communication 0 0 0 0 2 0 0 0 0 0 2 0
Computer Science 0 5 0 0 19 0 0 0 3 0 22 5
Individual Option 0 0 0 0 0 1 0 0 0 0 0 1

Subtotal 0 5 0 0 21 1 0 0 4 0 25 6
College of Public Affairs & Administration
Community Arts Management 0 0 0 0 2 1 0 1 0 0 2 2
Environmental Studies 0 1 0 0 0 1 0 0 0 1 0 3
Gerontology “ 0 0 0 0 0 2 0 0 0 0 0 2
Political Studies 1 0 0 0 0 0 0 0 1 0 2 0
Public Administration 1 0 0 0 0 0 0 0 0 0 1 0
Masters of Public Health 0 0 0 0 0 2 0 0 0 0 0 2

Subtotal 2 1 0 0 2 6 0 1 1 1 5 9
Subtotal Masters 4 8 0 0 36 22 0 1 13 3 53 34
Undeclared/Unclassified Graduates 0 0 0 0 1 0 0 0 1 0 2 0

Total 4 8 0 0 37 22 0 1 14 3 55 34

! Only programs with degrees granted to non-resident aliens are displayed.
2 This program is on phase-down status

Revised: March 9, 2000



TABLE E

Student Headcount Enrollment by Gender and Level

Fall 1989 to Fall 1999

Undergraduate Enrollment

Masters Enrollment

Doctoral Enrollment

1

Total Enrollment

Female Male Female Male Female Male Female Male
% of % of % of % of % of % of % of % of Total
Year N Total N Total | Total N Total| N | Total| Total N | Total| N | Total| Total N Total N | Total [Enroliment]
1989 1,403 ' 59.9 939 | 40.1 [ 2,342 892 | 54.8 | 737 | 45.2 | 1,629 2,295  57.8 | 1,676 | 42.2 3,971
1990 1,577  61.8 974 | 38.2 | 2,551 976 | 54.3 [ 820 | 45.7 [ 1,796 2,553  58.7 | 1,794 | 41.3 4,347
1991 1,574  59.5 | 1,071 | 40.5] 2,645 1,060 | 56.7 | 809  43.3 | 1,869 2,634 58.3| 1,880 | 41.6 4,514
1992 1,621  59.2 | 1,119 | 40.8 ] 2,740 1,023 | 57.0| 773  43.0 | 1,796 2,644 58.2 (1,892 | 41.7 4,536
1993 1,561  59.9 [ 1,047 | 40.2 ] 2,608 | 1,062 | 57.6 | 781 42.4| 1,843 2,623 589 (1,828 | 41.1 4,451
1994 1,552 | 62.0 950 | 38.0 [ 2,502 || 1,107 | 58.8 | 775 | 41.2 | 1,882 2,659  60.7 | 1,725 | 39.4 4,384
1995 1,612  63.5 928 | 36.5 | 2,540 || 1,239 | 57.3 | 923 | 42.7 | 2,162 2,851  60.6 [ 1,851 | 39.4 4,702
1996 1,602 @ 64.6 876 | 35.4 | 2,478 | 1,229 | 57.6 | 904 | 42.4 | 2,133 2,831 614 1,780 | 38.6 4,611
1997 1,540 @ 63.9 871 | 36.1 | 2,411 |l 1,208 | 58.9 | 844 | 41.1 | 2,052 2,748 616 | 1,715 | 38.4 4,463
1998 1,513 | 63.8 860 | 36.2 | 2,373 1,157 | 59.7 | 781 | 40.3 | 1,938 9| 39.1 14 | 60.9 23| 2,679 618 1,655 38.2 4,334
1196 1,352 | 61.9 831 | 38.1 | 2,183 1,092 | 58.2 | 784 | 41.8 | 1,876 6 | 14.0 14 | 70.0 20| 2,450  60.1 | 1,629 | 39.9 4,079

UIS introduced its first doctoral program, the doctor or public administration, in fall 1998.

Revised: March 9, 2000



TABLE F

Summary Report of Full-Time Employees (by Gender and Ethnicity)

Fall 1998
Male Female Total
Category N % of Category % of Category N % of Category
Faculty
Other 1 50.0 1 50.0 2 1.2
Black 5 50.0 5 50.0 10 6.1
Asian/PL 7 100.0 0 0.0 7 4.2
Hispanic 3 100.0 0 0.0 3 1.8
White 90 62.9 53 37.1 143 86.7
Native American 0 0.0 0 0.0 0 0.0
Subtotal 106 64.2 59 35.8 165 100.0
Acad. Professional
Other 0 0.0 0 0.0 0 0.0
Black 3 60.0 2 40.0 5 4.7
Asian/PL 1 0.0 0 0.0 1 0.0
Hispanic 0 0.0 1 100.0 1 0.9
White 40 40.4 59 59.6 99 93.4
Native American 0 0.0 0 0.0 0 0.0
Subtotal 44 415 62 58.5 106 100.0
Civil Service
Other 0 0.0 0 0.0 0 0.0
Black 10 55.6 8 44.4 18 7.0
Asian/PL 0 0.0 0 0.0 0 0.0
Hispanic 0 0.0 0 0.0 0 0.0
White 95 40.1 142 59.9 237 92.6
Native American 1 100.0 0 0.0 1 0.4
Subtotal 106 41.4 150 58.6 256 100.0
All Employees
Other 1 50.0 1 50.0 2 0.4
Black 18 54.5 15 455 33 6.3
Asian/PL 8 100.0 0 0.0 8 1.5
Hispanic 3 75.0 1 25.0 4 0.8
White 225 47.0 254 53.0 479 90.9
Native American 1 100.0 0 0.0 1 0.2
Total 256 48.6 271 51.4 527 100.0

Revised: November 9, 1998



TABLE G
Summary Report of Full-Time Employees for Underrepresented Populations
Fall 1992 to Fall 1998

Employment Campus
Employee Black Asian Hispanic Disabled * Female Category Total Total
Category/Year N % N % N % N % N % N % N
Faculty
1992 5 3.1 3 1.9 2 1.2 53 32.9 161 29.6 544
1993 8 4.8 6 3.6 3 1.8 55 33.3 165 30.2 546
1994 8 5.0 6 3.8 3 1.9 52 325 160 28.8 555
1995 9 5.7 6 3.8 3 1.9 51 325 157 30.0 524
1996 11 6.8 7 4.3 4 25 3 1.9 53 32.7 162 31.2 519
1997 10 6.2 7 4.3 4 25 2 1.2 55 34.2 161 28.0 574
1998 10 6.1 7 4.2 3 1.8 3 1.8 59 35.8 165 31.3 527
Acad. Prof.
1992 9 11.1 0 0.0 1 1.2 45 55.6 81 14.9 544
1993 10 11.5 0 0.0 1 1.1 49 56.3 87 15.9 546
1994 7 7.4 0 0.0 1 1.1 50 53.2 94 16.9 555
1995 8 8.2 0 0.0 2 2.0 55 56.1 98 18.7 524
1996 7 7.4 0 0.0 2 2.1 2 2.1 49 52.1 94 18.1 519
1997 6 5.7 0 0.0 2 1.9 1 0.9 57 53.8 106 18.5 574
1998 5 4.7 1 0.9 1 0.9 0 0.0 62 58.5 106 20.1 527
Civil Service
1992 20 6.6 0 0.0 3 1.0 186 61.6 302 55.5 544
1993 18 6.1 0 0.0 3 1.0 178 60.5 294 53.8 546
1994 20 6.6 0 0.0 1 0.3 180 59.8 301 54.2 555
1995 20 7.4 0 0.0 0 0.0 157 58.4 269 51.3 524
1996 19 7.2 0 0.0 0 0.0 6 2.3 150 57.0 263 50.7 519
1997 21 6.8 0 0.0 1 0.3 5 1.6 179 58.3 307 53.5 574
1998 18 7.0 0 0.0 0 0.0 3 1.2 150 58.6 256 48.6 527
All Employees
1992 34 6.3 3 0.6 6 1.1 284 52.2 N/A N/A 544
1993 36 6.6 6 1.1 7 1.3 282 51.6 N/A N/A 546
1994 35 6.3 6 1.1 5 0.9 282 50.8 N/A N/A 555
1995 36 6.9 6 1.1 5 1.0 263 50.2 N/A N/A 524
1996 37 7.1 7 1.3 6 1.2 11 2.1 252 48.6 N/A N/A 519
1997 37 6.4 7 1.2 7 1.2 8 14 291 50.7 N/A N/A 574
1998 33 6.3 8 1.5 4 0.8 6 1.1 271 51.4 N/A N/A 527

* Data not available from 1992 - 1995 )
Revised:June 26, 1999
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